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COURSE BACKGROUND

1. Rationale

In line with the Qualifications (Education and Training) Act, 1999, and the Dublin Institute of Technology’s commitment to provide opportunities for progression to higher levels of training, a programme which offered holders of the BA (Ordinary) in Social Care Practice (or equivalent) the opportunity to progress to the BA (Honours) in Social Care at the earliest opportunity was designed. This programme was validated by Academic Council of the Dublin Institute in May 2005 and was first offered in September 2005.  This affords students the opportunity to practise at a higher level and to access post-graduate education.

The School was mindful of the NQAI’s vision for the promotion and facilitation of access, transfer and progression, as highlighted by DIT’s Academic Quality Assurance Committee ‘Report of sub-group in relation to Access, Transfer and Progression’:  “The learner should be able to enter and successfully participate in a programme, or series of programmes leading to an award, or series of awards, 
in pursuit of their learning objectives.  The National Framework of 
Qualifications and associated programme provision should be structured to 
facilitate learner entry, and to promote learner transfer and progression, so 
that learners are encouraged to participate in the learning process to enable 
them to realise their ambitions to the full extent of their abilities.”  (NQAI 
2003, p. 6)

The opportunity for students from the BA (Ordinary) degree (NQAI level 7) to progress to an Honours degree (NQAI level 8), recognizes the value of prior learning and is recognized in the design of the ‘Progression: Principles of Professional Practice’ and ‘Progression: Dissertation’ Modules. The programme links the experience they have gained through post-qualifying work experience as an autonomous practitioner to the benefit of undertaking new modules at level 8. 

2. Historical context 

The Department of Social Sciences successfully offered a similar progression opportunity to holders of the DIT Diploma in ECCE when the BA in Early Childhood Care and Education was introduced in 1999.  Approximately 95% of those eligible undertook a conversion course and were the first group to be awarded the BA in Early Childhood Care and Education in 2001.

The External Examiner noted the high standard of the students’ work on this course. This course was offered on a part-time, evening basis to ensure those taking the programme could continue to work in the sector. 

A similar flexible and part-time arrangement has now been satisfactorily set up for the progression from BA (Ordinary) in Social Care Practice to BA (Honours) in Social Care. Already in its first three full years of running 51 students have graduated with BA (Honours) in Social Care from this programme of study. 

3. Criteria for admission

Applicants eligible for the progression programme will normally be candidates who have shown evidence of a strong academic record. They will normally have achieved a minimum of a good Merit on the BA (Ord.) in Social Care Practice (or equivalent), thereby demonstrating their capability for progression to an Honours programme.  In addition, applicants will bring at least one year’s full time professional practice in a social care setting to their studies. For the duration of the programme they will normally work in, or have extensive access to, a social care agency. 

4. Resources required to deliver programme
A Coordinator/Tutor manages the programme and supports students. 

5. Learning outcomes of progression programme 

The progression programme will facilitate students’ personal, social and professional development with a view to producing professionals who will operate at an advanced level. An individual operating at this stage of professional development may do so with complete autonomy and will have full responsibility for the work of others. The Learning Outcomes have been informed by the NQAI standards for Level 8.  The Learning Outcomes of the modules of the progression programme are set out in accordance with the NQAI framework as shown below: 

Knowledge: Breadth

On completion of the course, the graduate will be able to:

Demonstrate an in-depth knowledge of the relevant client groups in the context of social care services and current research in the area. 

Understand the client in the context of family, community and society.

Knowledge: Kind

On completion of the course, the graduate will be able to:

Demonstrate specialised knowledge of relevant and up-to-date aspects of the following areas: Social Theory, Organization al Psychology, Social Care Management, Research in Social Care and related areas. 

Plan, organise and implement developmentally appropriate programmes that facilitate client’s social, emotional, cognitive, physical and communicative development;

Articulate the integrated nature of the nurturing and developmental aspects of social care

Know-how and Skill: Range 

On completion of the course, the graduate will be able to:

Use recorded observations and reflection on practice to develop long-term and short-term plans for the holistic development of individual clients.

Implement the policies and procedures within the service, and to ensure that the required information on policies and procedures is disseminated to staff, parents and students.
Know-how and Skill: Selectivity

On completion of the course, the graduate will be able to:

Use a range of strategies to ensure the best development and support of all clients and families;

Develop high-level appropriate strategies for facilitating and assisting clients and families who are experiencing adverse social conditions or circumstances, based on knowledge of the public services available locally and nationally.

Competence: Role and Context

On completion of the course, the graduate will be able to:

Act as an autonomous professional, responsible for all aspects of the care and education of clients;

Develop quality improvement strategies within their service to enhance the quality and experience of all staff and clients; 

Be able to fulfil the role of manager, taking responsibility for all aspects of the service, including administration, finance and human resources.

Competence: Learning to Learn

On completion of the course, the graduate will be able to:

Be open and alert to the need for further professional development

Be committed to research in the immediate working environment and in the ongoing professional development
Competence: Insight

On completion of the course, the graduate will be able to:

Be confident in their professional role

Reflect on their practice and critically evaluate self in relation to personal and professional development

The Department of Social Sciences is confident that students who complete this progression programme will have achieved the standard of knowledge, skill and competence associated with Level 8 graduates in the field of Social Care.

6. Delivery of the progression programme

Modules shall be taught in the afternoon and early evening to facilitate the students’ employment responsibilities. The five taught modules will be delivered in college normally over one academic year, although a part-time 2 year option would be considered.  The modules “Progression: Principles of Professional Practice and Progression: Dissertation Modules” require considerable self-directed learning in the context of the student’s work-place. It is envisaged that this programme will run annually or bi-annually depending on a viable cohort of about 20 students. 

7. Modules of the progression programme

The progression programme will consist of a suite of 6 modules at level 8 with a total of 60 ECTS as shown below in table 1. Details as regards the delivery of these modules can also be seen in table 1.

Table 1:  Modules of the progression programme with corresponding ECTS 

	 Modules
	ECTS
	Semester

	Social and Organizational Psychology

Research Methods

Social Policy and Social Change

Management in Social Care

Progression: Principles of Professional Practice

Progression: Dissertation


	5

5

5

5

20

20


	1 & 2

1

1 & 2

1

1 & 2
2



	Total
	60
	


The schedule, structure and weighting of assessment for the modules of the progression programme are shown in table 2.

Table 2: Schedule, structure and weighting of assessment 

	MODULE
	FORMATIVE / CONTINOUS ASSESSMENT
	MARK
	EXAMINATION
	MARK
	TOTAL

	Social and  Organizational Psychology


	Continuous

Assessment:



	20%


	Written Examination:



	80%


	100



	Research Methods
	Research proposal

Oral presentation
	80%

20%
	
	
	100

	Social Policy and Social Change


	Continuous

Assessment


	30%
	Written Examination
	70%
	100



	Management in Social Care


	Group Presentation
	30%


	Written Examination:



	70%


	100



	Principles of Professional Practice 
	Project

Reflective Exercises
	70%

30%
	
	
	200

	Progression:

Dissertation          
	Dissertation


	100%
	
	
	200



	Grand Total
	
	
	
	
	800


Dublin Institute of Technology
	Pre-Requisite Modules code(s)
	Co-Requisite Modules code(s) 
	ECTS 

Credits
	Module Code
	Module Title

	n/a
	n/a
	5
	
	Social and Organizational Psychology


Module level: Advanced

Module author: Brian McCarthy

Module Description

This module is designed to help students develop a critical approach to analysing and understanding human behaviour with a particular emphasis on social perspectives in psychology.  

Module aim:

The aim of this module is to examine the influence of social factors on the individual and on people and groups in work organizations.  There will be an emphasis on making links between social psychology and social care.  

Learning Outcomes:

On completion of this module, the learner will be able to:

Analyse social situations, events and issues using relevant research and theory.

Demonstrate a knowledge of the origins of attitudes, beliefs and how they affect behaviour.

Make psychology relevant to self, relationships, client groups, work

and residential life.

Apply psychological concepts to processes in their work organizations

Examine critically the nature of social power on group and individual behaviour

Identify the use of different research methodologies and theories.

Identify the social and philosophical assumptions of different perspectives.

Learning and Teaching Methods:

Lecture, discussion, use of video material, exercises in small groups.

Module Content:

The Social Self

Interpersonal Perception, attribution and understanding emotions

Perception of groups, stereotypes and prejudice

Helping others (pro-social behaviour) and altruism

Intra-group Processes: roles, norms, cohesiveness and team development
Crowd behaviour, Inter-group processes, conflict and conflict resolution

Attitudes

Aggression and violence

Stress and Health

Perspectives and Methods in Social Psychology

Module Assessment:

Written Examination:



80%    

The exam will expect students to demonstrate a strong conceptual understanding of concepts and theories related to the topics.  Answers will show evidence of reading and of the ability to apply research and theoretical frameworks to practical situations.

Continuous Assessment: 


          20%

Further Details:



Class contact hours 
 
24



Independent learning hours
76

Essential Reading

Brehm, S., Kassin, S. and Fein, S. (2004) Social Psychology, Houghton Mifflin, Boston.

Myers, D. (2008) Social Psychology, McGraw Hill, Boston

Huczynski, A. and Buchanan, D. (2007) Organizational Behaviour: An Introductory Text, (4th Edition) Prentice Hall International, Harlow.

Supplemental Reading:

Aronson, E. (2007) The Social Animal, Worth Publishers, New York.

Baron, R. and Kerr, N. (2003) Group Process, Group Decision and Group Action, Open University Press, Buckingham.

Brewer, M. and Miller, N. (1996) Intergroup Relations, Open University Press, Buckingham.

Hewstone, S., Stroebe, W., Jones, K. (Eds) (2007) Introduction to Social Psychology: A European Perspective.  Wiley-Blackwell, Oxford.
Hewstone, S. (2007) The Scope of Social Psychology: theory and applications.  Psychology Press, East Sussex.

Rogers, W. (2003) Social Psychology: Experimental and Critical Approaches, Open University Press, Maidenhead

West, M. (Ed.) (1996) Handbook of Work Group Psychology, Wiley, London.

Thompson, N. (2009) People Skills, Palgrave Macmillan, Basingstoke.
Journals and Websites

British Journal of Social Psychology.



 

British Psychological Society

Leicester

Groupwork. 









	Pre-Requisite Modules code(s)
	Co-Requisite Modules code(s) 
	ECTS 

Credits
	Module Code
	Module Title

	n/a
	n/a
	5
	
	Research Methods 


Module Level: Advanced

Module Author: Fiona McSweeney

Module Description

The focus is on the planning and execution of methods of data collection in social science research and developing student awareness of their role and impact on the data collection process as well as the preparation of a literature review specific to a research topic and research proposal writing with cognisance of professional and research ethical guidelines.

Module aim:

The aim of this module is to familiarise students with the planning of a research project, through the preparation of a literature review and research proposal as well as providing the students with an opportunity to plan, execute and reflect on primary data collection methods.

Learning Outcomes:

On completion of this module, the learner will be able to

· Find existing literature relevant to a particular topic.

· Plan a piece of research demonstrating consistency between methodology, methods and research questions.

· Write a research proposal. 

· Demonstrate knowledge of research and professional ethics in conducting research.

· Discuss the use of methods of data collection.

· Discuss the relationship between data collection methods and data generated to address specific research questions.

Learning and Teaching Methods:

Lectures; discussion; practical workshops on using data collection methods; self-directed learning supplemented by a VLE. Attendance at face to face sessions and engagement with material through the VLE is mandatory.

Module Content:

· Relationship between research, theory and practice.

· Designing research questions.

· Sourcing literature.
· Planning a literature review.
· Epistemological and methodological approaches to social research
· Data collection methods and the role of the researcher

· Methods of data analysis

· Writing a research proposal

· Module Assessment:

Research Proposal for a research dissertation                80%                                                     

Oral Presentation                                                             20%

Further Details:

Contact hours:
Lectures



24 hours




Independent learning




Assigned reading




Preparation



76hours

Attendance: 
A minimum of 75% attendance is required for satisfactory completion of this module.

Indicative Reading: 

Alasuutari, P., Bickman, L. & Brannen, J. (Eds) (2008) The SAGE Handbook of social research methods, London, Sage.

Breakwell, G.M., Hammond, S. & Fife-Shaw, C. (Eds.) (2000) Research Methods in Psychology (2nd ed.), London, Sage Publications.

Bryman, A., (2008) Social Research Methods, Oxford (3rd ed.), Oxford University Press.

Denscombe, M. (2007) The Good Research Guide: For Small Scale Social Research Projects (3rd ed.), Maidenhead, Open University Press.

Fowler, F. J. (1993) Survey Research Methods, London, Sage Publications

McNeill, P. & Chapman, S. (2004) Research Methods (3rd ed.), London, Rutledge.

Marshall, P. (1997) How to Design and Conduct a Successful Project, Plymouth, How to Books.

Raymond, M. (1996) Research Made Simple: A Handbook for Social Workers, London, Sage.

Reaves, C.C. (1992) Quantitative Research for the Behavioural Sciences, New York, Wiley.

Richardson, J.T.E. (Ed.) (1996) Handbook of Qualitative Research Methods for Psychology and the Social Sciences, Leicester, BPS Books.

Russell, B.H. (2000) Social Research Methods: Qualitative and Quantitative Approaches, London, Sage.

Sapsford, R. & Jupp, V. (2006) Data Collection and Analysis (2nd ed.), London, Sage.

Sarantakos, S. (2005) Social Research (3rd  ed) Basingstoke, Palgrave Macmillan.

Seidman, I. (2006) Interviewing as Qualitative Research: A Guide for Researchers in Education and the Social Sciences (3rd ed.), New York, Teachers College Press.

Web references, journals and other:

As retrieving social research is a part of the module students will seek out and find a variety of academic journals.
	Pre-Requisite Modules code(s)
	Co-Requisite

Modules code(s)
	ECTS

Credits
	Module Code
	Module Title

	n/a
	n/a
	5
	
	Social Policy and Social Change


Module Title: Social Policy and Social Change



Module Level: Advanced



Module Author: Carmel Gallagher



Module Description: This module provides a theoretically informed approach to the analysis of social issues and policy responses for the social care practitioner.

Module Aim: 

This module focuses on Ireland’s social policy model in the light of societal changes. It integrates concepts from sociology and social policy. The aim of this module is to achieve understanding of the principles and values that underpin Ireland’s social policies. The concept of citizenship is explored and the broad political philosophies that have shaped social and economic policies and cultural practices in the Western world are examined. Policies in a number of key areas of social provision are critically examined in the light of societal changes. The student is encouraged to analyse critically and reflect on his or her role as an agent of social change.

Learning Outcomes:  

On completion of this module, the learner will be able to

· Explain concepts such as citizenship, rights, participation, equality, poverty, social divisions, social exclusion and inclusion, risk and reflexivity and apply these concepts to the analysis of social issues and responses

· Analyse the disadvantaged position of selected marginalized groups in educational opportunities, health care, housing and the job market by critiquing the concept of citizenship and differentiated citizenship

· Describe and explain the broad political traditions that have shaped liberal democracies

· Explain the role of the state, the family, the market and civil society in Ireland’s welfare model and compare with other welfare systems

· Evaluate the aims of social policy in the context of changing societal values and social and cultural changes.

· Reflect upon the role of the social care practitioner in the context of social change at the Irish and international levels

Learning and Teaching Methods:

In addition to lectures there will be opportunities for class discussion as a means of understanding concepts and linking concepts with empirical observations. Guided reading will form an essential element of the course and students will be encouraged to read and listen to relevant media discussion. Students will be encouraged to approach the material from an analytical and critical standpoint and apply to their sector.

Contact Hours

Lectures
 
24 hours

Assigned Reading

76 hours

Content:  

1. Citizenship, Social Rights and Participation

Perspectives on citizenship and differentiated citizenship. Rights and responsibilities. Concepts of exclusion/inclusion, power and empowerment. Citizenship and community. Active Citizenship. New Social Movements. Immigration and Integration in the Irish and European Context

2. Political Philosophies and ideas about welfare

Theorising Equality; Fairness, Social Divisions and Social Welfare in the Irish context- Class/Gender/Ethnicity/Disability/Generation 

Origins, ideas and impact of Political Philosophies: 

Liberalism. Social Democracy. Socialism. Christian and Humanist traditions. Competing views of the common good.

3. Ireland’s Welfare model, Social disadvantage and Social cohesion

Conceptualising and measuring Poverty and Social Exclusion - Ireland, EU, global.  Understanding Ireland’s welfare mode.  The role of the family, market, state, voluntary/community sector.  The Developmental Welfare State. Welfare across the life course. The impact of socio-demographic, economic and cultural changes. Welfare systems in other European countries. Social partnership

4. The Role of the Professional as Agent of Social Change

Changing aims of social policy- from social support to social participation. Focus on communities. The implications of changes in work, family and gender roles for social policy. Changing perceptions of the life course. Decline of traditional institutions. Risk and Reflexivity in Late Modernity: Perspectives on Risk; Economic Uncertainty in a Globalized World; Managing Risk – ‘Flexicurity’ (DWS). The Impact of Risk – Consciousness on Social Care Practice- Responsibility and Reflexivity; 

Assessment: 
Continuous Assessment 
30%

                                Examination 
70%

Selection of Recommended Reading: 

Alcock, P. (2006) Understanding Poverty (3rd edition) London: Palgrave Macmillan.

Cantillon, Corrigan, Kirby & O’Flynn (2001) Rich and Poor: Perspectives on Tackling Inequality in Ireland. Dublin: Oak Tree Press

Daly, M. (2002) Against All Odds Dublin: CPA

Fanning and Rush (2006) Care and Social Change in the Irish Welfare Economy Dublin: UCD Press

Gallagher, C., (2005), ‘Social Policy and a Good Life in Old Age’, in O’Dell, E. (ed) Older People in Modern Ireland. Essays on Law and Policy. Dublin: First Law.

Gallagher, C, (2008), The Community Life of Older People in Ireland, UK: Peter Lang

Giddens, A. (2009) Sociology (6th ed) London: Polity Press

Held, D. ed.,(2000), A Globalizing World? Culture, Economics, Politics,  London: Routledge.

Heywood, A. (1998) Political Ideologies – An Introduction, UK: Macmillan, 2nd edition.

Healy, S. and Reynolds, B. (2006) Social Policy in Ireland: Principles, Practices and Problems. Dublin: Oaktree Press. (second edition)

Hill, M., fifth edition, (1997), Understanding Social Policy, Oxford: Blackwell.

Hughes, G. ed, (1998) Imagining Welfare Futures, London: Routledge.

Hilliard and NicGhiolla Phadraig, M. (2007) (Eds). Changing Ireland in International Comparison. Dublin: Liffey Press.

Kiely, Quin, Kennedy & O’Donnell (1999) Irish Social Policy in Context. Dublin : UCD Press

Kiely, Quin, Kennedy & O’Donnell (2005) Contemporary Irish Social Policy. Dublin : UCD Press (second edition)

Macionis and Plummer (2008) Sociology: a Global Introduction (4th ed.) Pearson Education

O’Connor and Murphy (2006) Social Care in Ireland: Theory, Policy and Practice. Cork: CIT Press

Fanning, Bryan and Fidele Mutwarasibo (2007) ‘Nationals/Non-Nationals: Immigration, Citizenship and Politics in the Republic of Ireland’ Ethnic and Racial Studies Vol. 30 (3) 439-460

Government of Ireland (2006) National Action Plan for Social Inclusion 2007-2016  Dublin: The Stationery Office 

National Economic and Social Forum, 2003, The Policy Implications of Social Capital, Forum Report, No. 28, Dublin: Government Publications.

Maitre, B (2006) Reconfiguring the measurement of deprivation and consistent poverty in Ireland Research Series No 58 Dublin: ESRI

Nolan, B. (2006) Day In, Day Out, Understanding the Dynamics of Child Poverty Dublin: IPA/CPA

NESC (2005) The Developmental Welfare State Dublin: NESC

OPEN (2005) Do the Poor Pay More: A Study of Lone Parents and Debt Dublin: OPEN

Pierson, J. (2002) Tackling Social Exclusion London: Routledge

Pierson and Castles (2006) The Welfare State Reader (2nd ed.) Polity Press.

Supporting Voluntary Activity – White Paper on the Relationship between the Voluntary Sector and the State, Government Publications: 2000

Tipping the balance – Report of the National Committee on Volunteering in Ireland, 2002, 

Tovey, Share and Corcoran (2007) A Sociology of Ireland. Dublin: Gill and Mamillan

Virpi, Timonen (2003) Irish Social Welfare Expenditure in a Comparative Context. Dublin: IPA

	Pre-requisite

Modules code(s)
	Co-Requisite 

Modules code(s)
	ECTS

Credits
	Module Code
	Module Title

	n/a
	n/a
	5
	
	Management in Social Care


Module author:  Judy Doyle.
Module Description: 

Management Practice in Social Care will deliver applied management theory in social care to graduates with a BA (Ord) SC working in the social care sector.   An introduction to theoretical concepts in key areas of management relevant to social care work will be presented.  Leadership at the micro, mezzo and macro levels of care provision will be explored.  Specific application of key topics to professional practice and ethics linked to the practitioner’s duty to care for vulnerable people and communities will be imparted. Hence this module will combine a theoretical and a practical approach.  Practitioners will be required to undertake readings on a regular basis that will be linked to theory and will form the basis of class discussion and group presentations.         

Module aim 

The aim of the module is to provide practitioners with detailed knowledge acquisition in specific management topics relevant to social care work, and to aid them in gaining an insightful understanding of individual and collective roles and influences on care service provision in this regard.  Thus, practitioners will explore the consequential effects of professional practice on the quality of services delivered to service users. 

Learning Outcomes:  

On completion of this module, the learner will be able to:

· Demonstrate knowledge of the relationship between management theory and practice in social care service provision. 

· Clearly understand positive and proactive organisational climate.
· Interpret how consistent management and leadership can affect practitioner’s duty to care in a professional and ethically correct manner.
· Understand the importance of engaging in constructive supervision.
· Interpret the dynamics of teamwork at different levels of care provision.
· Understand power in management and in relationships with service users and team members.
· Apply job enrichment and motivational techniques to practice.

· Delegate work proportionately and appropriately.

· Strategically evaluate and plan care service provision.     
Learning and Teaching Methods:  

· Lectures.

· Class discussion based on readings and applied to work based learning. 

· Problem-solving exercises based on practical experiences in practice.

· Group presentation based on linking theory to work based learning. 

Module content:
The management practice module will focus on applied management theory to social care practice, based on professional ethics and standards in the following subject areas.

· Introduction to management theory in leadership in social care work. 

· Organisational climate and contributing factors of influence.

· Professional supervision.

· Teamwork dynamics and participation.

· The use of power in social care.

· Job enrichment and motivation.

· Delegation in social care.

· Service evaluation and planning.

Module Assessment

This module will be assessed by way of a group presentation with 30% marks being allocated, and a 1,500 word assignment with 70% marks allocated.  In light of the emphasis placed on work based learning, teamwork, communication and delegation skills in social care practice, a group presentation incorporating all of these critical areas will be awarded 30% marks.  Group presentations will entail a literature review of the subject area, critical discussion and analysis on the chosen topic and the students understanding of the application of management theory to social care practice.  

Group Presentation 

30%      

Written Assignment 

70%           

Essential Reading:

Charleton, Manus. (2007). Ethics for Social Care in Ireland. Gill and Macmillan. Dublin.

Harrison, Paul. (2006). Managing Social Care: a guide for new managers. Russell house Publishing. Dorset.

O’Connor, Tom and Murphy, Mike. (2006). Social Care in Ireland. CIT Press. Cork.

Supplemental Reading

Doyle, Judy and Gallagher, Carmel. (2006).  In a Changing Ireland has Morals and Religious Values been left Behind in Social Care Work? CSER. Dublin.  

Pettigrew, Andrew. Ferlie, Ewan and Mc Kee Lorna. (1992). Shaping Strategic Change. Sage. London

Phillips, Ceri. Palfrey, Colin and Thomas, Paul. (1994). Evaluating Health and Social Care. Macmillan. London.

Further Details:

Contact hours:                         24
Independent Learning:              76

Class size of approximately       20

A minimum of 75% attendance is essential for satisfactory completion of this module

	Pre-Requisite Modules code(s)

	Co-Requisite Modules code(s)

	ECTS Credits

	Module Code

	Module Title


	n/a
	n/a
	   20


	
	Principles of Professional Practice




Module Level: Advanced

Module Authors: David Williams and Ann McWilliams
Module Description:

The module provides students with the opportunity to develop their professional capacities through the use of theoretical perspectives, legislative frameworks and current research. There will be scope to reflect on, evaluate and develop professional practice.

Module Aim:


The aim of this module is to provide the opportunity for students to reflect critically on their own practice in the context of changes in society and changes in the social care environment. They will update their knowledge of legislation, policies, theories and current societal changes relevant to the social care field. 




Learning outcomes:



On completion of this module the learner will be able to: 

· Demonstrate a knowledge of  Ecological and Systems perspectives

· Explore  the opportunities for social care workers in the implementation of current State policy in family support  by understanding preventive and supportive measures used to strengthen families in carrying out their central functions

· Apply the principles of empowerment, partnership, sense of community, social inclusion, needs-led, and strengths based practice to direct work with families 

· Use the Boud et al (1985) reflection model to structure and support their reflective processes;

· Examine the roles of the social care worker (Graham, 1995) and acknowledge their own areas of strengths and weaknesses in relation to these roles;

· Revisit significant learning events (both positive and negative) from their work experience and record these critical  incidents as written reflective accounts identifying key learning which can be used to improve their future practice

· Employ their theoretical and practice knowledge to help resolve dilemmas and difficulties experienced through reflection

· Demonstrate knowledge of theory that influences positive policy development and practice in relation to ethnicity, culture, diversity.

· Demonstrate the ability to separate the non-transference of personal beliefs, values and norms in social care practice.

· Explore recent legislation in relation to children, families and other vulnerable groups in Irish society 
· Demonstrate an awareness of contemporary issues pertaining to recent court decisions relevant to social care practice and knowledge of the role of the social care practitioner in legal proceeding.
Module Content:

Family Support (6 hours)

State policy on family support is acknowledged through the report of the Commission on the Family (1998) and the launch of the Springboard Programme (1998). The evaluation of the Springboard Programme (Mc Keown 2001) will indicate practice development in family support. Definitions of family support (Gilligan 2000, Pinkerton et al 2000, Gardner 2003) will be explored. Family support is seen as an integrated programme within which a broad range of provision is brought together. A family support programme will combine statutory, voluntary and community activities in a given HSE administrative area. Acknowledging the importance of the support for families through informal neighbourhood and family networks the focus will be mainly on the additional provision delivered through formal organisations in the statutory, voluntary and community sectors. A model is presented to scope the range of relevant provision (Pinkerton 2003). The importance of teamwork and membership of multidisciplinary teams working on family support projects will be explored. Family support offered will depend on level of need presenting. The spirit of family support is reflected in the principles that underpin it. Principles of partnership, inclusion, strengths-based and needs-led practice are recognised as essential principles. There is a particular focus on the impact of social problems on family functioning. 

Reflection (10 hours)

Brookfield (1987) states that by being to critically analyse one’s own work  and to gain new understanding from this process gives students an opportunity to actively participate engage in  the their own learning. and professional development. It is suggested that reflection helps workers to respond in a competent manner to changing and unpredictable events that are a feature of social care work (Schon, 1983). 

The model designed by Boud et al. (1985) to promote reflection in learning is discussed and students are encouraged to use this model as a scaffold to construct their reflective accounts. This model assists students to learn from previous experience through completing a series of stages in the reflective process. Students are encouraged to follow these and to record their individual responses at each stage.

· Defining social care and the role of reflection in professional practice

· Identifying the changing roles of the social care practitioner and the use of class discussion for students to explore their own role as workers in social care agencies.  

· Frameworks for reflection including Boud et Keogh’s Reflective model

· Application of model to reflective practices through the student’s own written  narrative of positive and negative practice experiences

· Constructive written feedback from lecturer on these reflective accounts

Legal Studies (4 hours)

Recent legislation in relation to children, families and other vulnerable groups in Irish society will be outlined. Contemporary issues pertaining to recent court decisions relevant to social care practice will be discussed. The role of the social care practitioner in legal proceeding will also be discussed

6. The Children Act 2001
· Review of the Child Care Act 1991 and its main provisions.

· Context and philosophies underpinning the Children Act 2001- the principle of detention as a last resort.

· Special care orders under Part 3 of the 2001 Act: criteria and effects.

· Family Welfare Conferences under Part 2 of the Act.

7. Refugee and Asylum Law
· Legal Basis for asylum in Ireland

· Geneva Convention Relating to the Status of Refugees 1951

· Asylum Procedures under the Refugee Act 1996 (as amended)

-Refugee Act 1996

-Immigration Act 1999

-Illegal Immigrants (Trafficking) Act 2000

8. The Care Worker and Court Proceedings
· Court procedures: examination; cross examination; re-examination

-Rule against leading questions

· Rules of evidence

-Refreshing your memory rule

-Rule against Hearsay

Cross Cultural Care (4 hours)

This element of the module will examine theoretical frameworks in relation to social care work with difference and minority culture groups. Self-directed learning, self awareness and exploration of ethical beliefs and values will be discussed. Stereotyping, power, anti discriminatory practice and interpersonal communication will be explored in relation to personal and professional implications for practice. The different levels of care provision in relation to respect for diversity will be identified and discussed.       

Learning and Teaching Methods:

A varied approach will be used including formal lectures, reflection exercises, class discussion and guest presentations.

Further Details: 

Student contact hours: 





24 hours

Independent Study Hours including work based learning:     376 hours

 A minimum of 75% attendance is required for satisfactory completion of this module. The module is non-compensatory
Assessment

Written project: 


70%

Written reflective exercises: 
30% 
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	Dissertation


Module Title: Dissertation

Module Authors: Fiona McSweeney and Arthur Brown
Module Description:

The dissertation will provide students with direct experience in conducting a piece of research with the support of a supervisor as well as writing a report of this research. This training is an important skill for students who shall progress to conduct research at post-graduate level. 

Module Aim:


The aim of this module is to enhance the student’s understanding of the role of research in social care work by applying research skills in the collection and analysis of data in a formal written dissertation.

Learning outcomes:



On completion of this module the learner will be able to: 

· Source existing literature relevant to a particular topic.

· Conduct a piece of research demonstrating consistency between methodology, methods and research questions.

· Critically review literature relevant to a particular topic.

· Demonstrate knowledge of research and professional ethics in conducting research.

· Use a method of data collection.

· Analyse data collected in an appropriate way to address a research question or questions.

· Discuss research findings in relation to existing conceptual and data based literature.

· Produce a report based on research carried out.

· Demonstrate a standard of writing and presentation appropriate to Level 8

Module Content:

Each student will be allocated a designated dissertation tutor who will supervise their work in relation to the research design, ethical issues, literature review, data collection, analysis of findings and general presentation of work.

Assessment: A dissertation of 8,000 to10,000 words           -        100%
Further Details:

The module is non-compensatory.
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Web references, journals and other:

As retrieving social research is a part of the module students will seek out and find a variety of academic journals.
